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2007 Pay Raise a Step in the Right Direction

"Giving a 3% cost of living increase or $900 to ALL employees is directly attributable to the work of UCW and UT working

together on behalf of higher education employees.” State Representative and Budget Committee Chairman Harry Tindell

On Monday, June 11, the Ten- insurance is slated to go up again
nessee General Assembly this year. Additionally, others

passed the Tennessee budget pointed out that the lack of substan-
for 2007-2008. It called for a = tive raises for several years means
3% across the board pay raise that pay at UT is still well below
for all higher education em- what it ought to be.

ployees, both faculty and staff.
Additional monies were allo-
cated to make the higher edu-
cation compensation package
comparable with what state
employees are receiving.

On Tuesday June 12 UT Presi-
dent Petersen announced that
the minimum pay raise for UT
staff would be $900. This
represents the largest mini-
mum increase for UT employ-
ees in well over a decade, and
goes a long way toward ensur-
ing that all UT employees are
paid a living wage.

The biggest victory of this budget is
the assurance that all faculty will
receive the full cost of living raise
before merit pay is given. During
the previous two years faculty re-
ceived raises of only 1 and 1.5%,
with an additional merit pool going
to a select few. The defeat of the
administrations’ “merit first” plan
signals a major change in direction,
a change in course that we must
work to continue.

We will have to wait and see how
the 2% salary pool to address “merit
and market salary issues” is imple-
mented. At an Employee Relations
Committee meeting on June 12 in
Knoxville, Provost Holub, a top
UTK administrator, stated that on
average UT employees would be
receiving 5% this year. More analy-
sis of this will appear in future arti-
cles.

United Campus Workers-
CWA local 3865 originally
called for a $1500 across the
board pay raise. We felt that
such a raise was necessary to
remedy the persistent poverty
wages at UT and was a raise
that all UT employees de-
served. Many higher educa-
tion employees work second
and third jobs just to make
ends meet, and quite a few
even qualify for food stamps.

With pay this low, the $900
floor is certainly a step in the | State Representative Harry Tindell of Knoxville, and member Tony Haynes chat about
right direction. But UT em- | 1.

How did we get here?

Those of us active with United Cam-
UCW-CWA members engage state lawmakers. Above, UCW-CWA President Tom Smith, | pus Workers often hear from critics
of the union that “we take credit for

State Representative Joe Armstrong of Knoxville, and UCW member Dr. George White, . !
things we didn’t do.”

Jr. pose after a meeting; below, UCW Knoxville chapter vice-president Pat Kerschieter,
It is important that this be ad-
dressed, because the successes of

this year would not have come
ployees know we deserve bet- about without the work of many
ter, and more MUST be done. different actors. While we acknowledge and appreciate the
Following the raise announcement, UCW polled many employ- work of the UT government relations team, many others were
ees on campus to get their thoughts on it. While appreciative of involved as well in achieving this victory.

the raise, many pointed out that with increases in the costs  srrsrsrssrsriiisns s e
of everyday items like milk, gas, and food, this raise will Stury continued next page

barely keep up with inflation. Others mentioned that health  wvicvsirersiserirersrsirs s s s s rans
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UCW-CWA lobbying delegation to Nashville poses with State Senator Tim Burchett.
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(Headquarters at 1124 N. Broadway,
Knoxville, TN 37917)

Organizer’s cell phone: (865)387-4408
Toll-free: 1(877) CWA-3865
fairness@ucw-cwa.org

UT employees lobby for a

pay raise

by Pat Kerschieter

On March 13, United Campus Workers- Communica-
tions Workers of America held our first lobby day of the
2007 Legislative session. Close to 50 UT faculty, staff,
and students from Knoxville and Chattanooga met with
over 50 Tennessee legislators, including Lt. Governor
Ron Ramsey and Speaker of the House Jimmy Naifeh.

Legislators heard first-hand the concerns of UT employ-
ees who have experienced the inequities of the UT pay
system. Information was given out about our support for
an across the board pay raise of 5% or $1500, whichever
was more.

We met with Representative Craig Fitzhugh, chairman
of the House Finance, Ways, and Means committee, who
told us he would do what he could to improve on the
Governor’'s 1% pay raise proposal. Other legislators ex-
pressed support for increasing the 1% proposal, and en-
suring parity with what other state employees will re-
ceive.

Kathy Herd, a UCW member in the UTK Engineering
Services department, felt the trip was a good learning
experience. “I feel we were well prepared and made our
point well,” Herd said. “I think it is important for UT
employees to participate in these trips to meet the peo-
ple that have our financial fate in our hands.”

Barbara Ray, a UCW member who teaches in the
Teacher Prep Academy at UTC, stated, “It’s well worth
going. You get a feeling for how decisions are made and
how different legislators feel about our issues.”

Susan North, an English instructor at UTC who has lob-
bied several times in the past years said she felt this
year’s lobby day was the best ever. “We were better or-

ganized, the legislators knew who we are, and we had a
clear message for them. I felt like our time was well
spent and we gained some support and good will.”

Each year UCW-CWA schedules an annual lobby day to
Nashville, where we bring employees and supporters
from our campuses to meet with members of the general
assembly. Smaller lobby days are scheduled before af-
ter the annual one. Even if you can’t attend the main
lobby day because of a scheduling conflict, the smaller
ones are worth going on as well. Please contact us if you
would like to be included on a future delegation.

We encourage everyone to get involved with UCW in this
important effort in grassroots democracy! Our future as
UT staff and faculty depend on YOUR involvement!

UCW Chattanooga chapter vice-president Shela Van Ness with State Senator Rosalind Kurita
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Members of United Campus Workers - Communications Workers of America Local
3865 share why they joined UCW—and why other people should, too!

Diane Woodley, UTK Department of Housing

I've been here |5 years. Your body gets
wore down by the overtime in the summer. You
don’t have a summertime because of all the work
that you have to do then.

But now that UCW helped with that it is
better. UCW helps get raises and to be treated
equally and fairly on the job.

Now you don’t have to do as much over-
time. It was mandatory and now it is where you
don’t have to do as many hours—it makes it
better for people.

Celeste Brooks, Counselor in the UT McNair Program

| joined UCW because | believe in its
mission, and | wholeheartedly support the tireless
efforts that the UCW engages in to ensure that the
best interests of UT Faculty and Staff or being
served, and that of the larger Knoxville commu-
nity.

There is strength in numbers, so | would
encourage others to join in the efforts of
UCW. Where there is no justice, there is no peace!

MJIT QANIOT AM AHM

Fran Ansley, Professor at the College of Law

Most fundamentally, | am active in the
union because | believe in democracy at work. At
a university, | believe workplace democracy requires
an organization that is independent of the admini-
stration, one that can stand by, speak for and be
accountable to campus employees. UCW-CWA fills
that bill here at UTK, and | am proud to be a
member.




UCW-CWA Local 3865 // UT Campus Voices, Summer 2007

The “union” isn’t some abstract idea, but a living, breathing
organization that is working hard to improve working condi-
tions at UT. United Campus Workers has over 500 members at
the Knoxville and Chattanooga campuses. We are an organized
group of employees who are working for change at UT.

In 2005, UT employees, acting collectively through our union

On that lobby day we had more than 50 meetings with members
of the State House and Senate. We brought the message that
UT employees needed a 5% pay raise, with a flat dollar mini-
mum for the lowest paid. We asked for an end to the so-called
“merit pay” schemes that our faculty suffered through for the
past two years, and we requested money comparable to what

UCW-CWA and with allies in
the Tennessee AFL-CIO, intro-
duced a bill in the Tennessee
legislature that would give all
higher education workers a
$1200 raise. This historic leg-
islation ultimately did not pass
the General Assembly; how-
ever, it represented the start-
ing point of exciting activism
on the part of UT employees
who want to make a difference
at the University.

Over the past three years,
scores of UCW-CWA members
have taken personal vacation

Legislators Comment on UCW-CWA

"I am very pleased with the strong support our
valuable higher education employees received in
this budget. Advocates for the University's em-
ployees delivered a very clear and effective mes-
sage to legislators for increasing wages. The ef-

fective combination of the leadership of President
Petersen, an outstanding grassroots organization
by campus workers and a supportive local dele-
gation, produced very positive results."

Senate Education Committee Chairperson Jamie
Woodson

other state workers have already
received to address pay compres-
sion and poverty level wages.

For the first time in three years
our members were greeted by
Senators and Representatives who
recognized the UCW. Members of
the General Assembly knew who
we were and where we were from.
They understood our issues; they
apologized for leaving us in a
lurch while other state workers
received a 3% across the board
raise and more than $20 million to
address pay compression. They
remembered the $1200 flat raise,
and several remembered some of

time to lobby for respect and
fair pay in Nashville. This year
was no different.

In November of 2006, when
UT employees first heard from
President Petersen and the UT
Board of Trustees that a 5%
pay plan had been passed as
the official recommendation to
the state, we were excited.
After several years without
any raises in the 1990s and
subsequent inadequate raises,

"I am pleased with the results of this year's ap-

propriation for Higher Education and UT. The

work of the employees, both faculty and staff,
made a real impact on the final budget."

"I look forward to working with UCW next year."
House Budget Committee Chairman Harry Tindell

the personal stories told to them
by our members over these past
three years of lobbying -efforts.
Members of the General Assembly
confirmed what our members have
come to know: UCW’s power and
influence is growing!

Following our big lobby day in
March, we made several smaller
lobby trips to Nashville where we
continued to push for a fair pay
raise. In Knoxville and Chatta-
nooga we organized a letter and

a 5% raise was welcome news.

UCW-CWA took seriously this pay plan, devoting much of our
last newsletter to a thorough analysis of the information avail-
able to the public.

The other shoe dropped in mid-February when Gov. Phil Brede-
sen released a budget that contained a 1% raise for higher edu-
cation employees. Campus employees throughout the UT sys-
tem were shocked, and did not understand how the Governor,
who is chairman of the Board of Trustees, could recommend a
budget so completely at odds with UT recommendations. It
seemed that once again higher education employees were ex-
pected to live with less than what we deserved.

Many UT workers, confused by the 1% raise, waited for UT to
address this massive disconnect. However, word never came
from the administration; in fact UT made no public mention of
the raise to staff and faculty until May 30, 2007.

UCW-CWA did not sit around hoping the promised 5% would
magically appear. Instead, we organized van-loads of UT staff,
faculty, and students and headed to Nashville. We brought
close to 50 employees and student supporters to the State Legis-
lature in early March to make our case for a fair raise directly.

email campaign to state Senator Jamie Woodson, who received
close to 1000 communications from UT employees and commu-
nity members. We stayed in weekly contact with key members
of the Tennessee General Assembly to check on the status of
where the budget stands. During the final days of the session
we sent several hundred emails to members of the House and
Senate, and our members again traveled to Nashville to make
our case for a raise directly to the decision makers.

Though the UCW didn’t force UT or the state legislature to im-
plement this budget, it would be naive for anyone to say that we
didn’t have a positive impact on this year’s outcome.

The words of the famous abolitionist Frederick Douglass would
be important for us to reflect on: "If there is no struggle there is
no progress. Those who profess to favor freedom and yet depre-
ciate agitation...want crops without plowing up the ground,
they want rain without thunder and lightning. They want the
ocean without the awful roar of its many waters...Power con-
cedes nothing without a demand. It never did and it never will."

We still have a long way to go. Please join us as we work to
improve conditions for all UT employees!
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Vice-President Britt back at UT, and with a raise!

by Tom Smith

Jack Britt, retired UT Executive Vice President
for Research, is coming back to work at the University.
At the UT Board of Trustees’ Executive and Compensa-
tion Committee meeting on May 14, 2007, President Pe-
tersen and the UT Administration requested approval to
bring Dr. Britt back on staff under state guidelines that
allow retirees to work up to 120 days a year.

Dr. Britt's new hourly rate of pay will be
$120.19!

The Executive and Compensation Committee did
place some strings on Dr. Britt’s re-employment. The
period of re-employment extends for one year, and the
Administration can only spend the equivalent of one
day’s worth of work for that year — a salary of roughly
$50,000 for one day of work a week! Of course, all of this

is in addition to Dr. Britt’s retirement package. He
had been paid $230,000 during the 05/06 budget year
(according to UT Budget Book salary listing available
in Hodges Library Reference Department).

The kicker in all of this: Dr. Britt appears to
have actually gotten a $5.00 per hour raise in moving
from retirement to re-employment. Here's to hoping
that all UT employees get a similar $5.00 an hour pay
Increase!

At the most recent Employees Relation Coun-
cil (ERC) meeting we requested a listing of all former
administrators who are employed under the post-
retirement guidelines. We will keep everyone in-
formed of such information as it becomes available.

IN MEMORIAM

Two wonderful individuals who were members of our
union and loyal UT employees passed away in recent
months.

Gale Brewer retired from UTK in July of 2006 but con-
tinued to play an active role in United Campus Workers.
She worked as a support staff member in the College of
Education for most of her time at UT. Gale was known
for her spunk and kindness, and literally everyone who
had the privilege of knowing her would attest to those
attributes. Gale was active in recruiting new members
to UCW, and was best known for her speech given to the
Knox county legislative delegation in 2005 in support of
the $1200 pay increase. We miss her and are honored
that we had the privilege to be a part of her life.

Melba Venearo worked for the UTK Hodges library in
the Access and Delivery Services department. Melba
was incredibly talented in the arts, particularly with
sewing and painting. She completed a bachelor’s degree
in Art from UTK and continued to work on her educa-
tion. According to her coworkers, she was very nice and
never said anything bad about anyone. Throughout her
battle with cancer she always showed great strength.
While experiencing great pain, she continued to come to
work because of her dedication to the university. She
serves as an inspiration to us all.
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A MAJOR MILESTONE - UCW-CWA hits o00 !

We are elated to announce that UCW-CWA now has over 500 members!

Some said it would never happen, others worked to make sure it did not.

But we remained committed to justice on the job at UT and beyond.
First dozens, then hundreds of average folks showed their dedication to
the students, Tennessee taxpayers and each other by joining UCW-
CWA. Scores of union members went to Nashville to lobby the Tennes-
see General Assembly, sent emails, postcards and made phone calls.
This commitment, dedication and hard work has and continues to make
changes in our everyday lives.

This latest milestone is no small accomplishment. It took hundreds of
union members talking with friends, co-workers and complete strangers
about the work our union is doing and the vision of a better UT that we
strive to make a reality.

There is power in numbers; we learned this lesson years ago. We are not
ready to rest on any laurels yet. We have contacts at UT Martin, Pellis-
sippi State, MTSU and TSU in middle Tennessee.

Now more than ever we need you to step up and help us push things to
the next level. If you have not joined yet, what are you waiting for? If
you are already a member, consider becoming active in the UCW-CWA
Legislative Committee or help us with our efforts to gain new members.
Working together, 500 members is just the beginning!

CALENDAR of EVENTS

JULY 15 - 17

Toronto, Canada

CWA ANNUAL CONVENTION Defegates from
UCW-CWA will travel to the annual interna-
tional convention of Communications Workers
of America.

NEED MORE INFO? WANT TO GET INVOLVED?
ATTEND YOUR LOCAL UCW-CWA CHAPTER
MEETING!

KNOXVILLE

Tuesday, July 10

Tuesday, July 24

UNITE Building (1124 N. Broadway, Knoxville,
N 37917)

CHATTANOOGA
Thursday, July 26 5:15pm
303 Brock Hall

UNITED CAMPUS WORKERS

COMMUNICATIONS WORKERS of AMERICA - LOCAL 3865
PO BOX 3814

KNOXVILLE, TN 37927

RETURN SERVICE REQUESTED
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U.S. POSTAGE PAID
PERMIT #137
KNOXVILLE, TN




	News for  UT staff and faculty



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



